18.10.2005


Department of Human Resources Employment Agreement 10/05USA


Basteja bulv. 11, Riga LV-1155, Latvia Tvardovskiy Maksim, Business Manager Arnis Celmi n š, Equity analyst


Tel. +7 095 7771212 Fax. +7 095 9351515 www.latviafingroup.net Email: info@latviafingroup.net Email: Arnis@latviafingroup.net


This Employment Agreement is made and entered into as of 10/18/2005. in Riga, Latvia by and between Latvia Finance Group ., duly organized and existing


under the laws of the, located in Basteja bulv. 11, Riga LV-1155, Latvia. (hereinafter called “Employer”) and Dxxxxxxxx Cxxxxxxxxxxx  whose permanentaddress


is 2932 Marrcrest west., Provo, UT 84604 (hereinafter called “Employee”).


1. Employment


1-1. Employer has agreed to employ Employee as Dxxxxxxxx Cxxxxxxxxxxx and Employee accepted such employment upon the terms and conditions hereinafter


set forth.


1-2. Employee shall prepare the required documents to Employer in order to acquire the legal status relevant for employment in USA. And Employer shall


present all necessary documents to Latvia Office according to the Latvia and USA laws and regulations, which should be prepared or submitted by Employer


itself.


2. Duties of Employee


2-1. During the term of this Agreement, Employee will perform his/her duties to the best of his/her ability and will comply with the directions of Employer.


2-2. At all times, during the term of this Agreement, Employee will directly adhere to and obey all the rules and regulations that have been established by


Employer for the conduct of Employee.


2-3. Employee as a financial assistant who is responsible for handling financial transactions related strictly to company’s sales. Employee does not carry any


responsibilities regarding the quality of the products sold and customer’s satisfaction. Employee is responsible to keep track of transfers and their processing.


Employee must keep the company informed at all times of any transactions occurring in relation to her employment with Latvia Finance Group. Employee is


also responsible to transfer company’s profits to the company’s representatives, keeping 10% commission from all transfers she receives in relation to her


employment with Latvia Finance Group. If Employee refuses to transfer the amounts received to the company’s representatives she will be prosecuted by law.


Employee can be a part of the company and complete tasks necessary from any city in the United States. Company’s provisions for termination include


violations of responsibilities, inabilities to perform duties, and lack of cooperation. As an employee, is required to notify the employer if there is any change of


circumstances related to working abilities, as well as any changes in personal information, such as a change of address, phone number, or a last name.


3. Terms of Agreement


3-1. The term of this Agreement shall be twelve (12) full consecutive months commencing from the date of Employee’s arrival in Riga unless terminated prior


to the date of expiration for any of the reasons described herein.


3-2. This Agreement can be extended for any period of time, which is agreed on by both parties. Both parties must also agree on any change or modification of


the term and conditions. Extension must be negotiated no later than 30 days prior to the date of expiration.


4. Compensations and Other Treatment of Employee


4-1. Salary


Employer guarantees wages not less than 4000 dollars per month. Payment for part of a month of employment will be calculated on the number of days


employed. Payment of the aforesaid salaries will be made in USD. Tax will be deducted about 4% from his/her salary.


4-2. Working Hours and Paid Vacation


Employee’s normal working hours and days will be10-00 a.m. to 4-00 p.m. from Monday through Friday. Should it be necessary sometimes, Employee may


agree to work overtime to a certain extent. And Employee will receive 40 paid vacation days during the contract year. Vacation can be decided in consultation


with Employer.


4-3. Medical Insurance


Employee will be covered by medical benefits under the USA Medical Insurance Union, a Governmental Organization. The cost of this coverage will be born


in half by Employee and Employer will cover the remaining part. The payment will be made through a monthly deduction from Employee’s salary. Presently


the cost approximately amounts to 1.5% of monthly salary for Employee.


5. Dismissals or Voluntary Resignation


5-1. Employer will have the right to dismiss Employee for clear and frequent neglect of duties under this Agreement, including frequent absences from the


place of employment without approval of Employer, or for manifest inability to perform his/her duties. In case of dismissal, Employee will be warned of


dissatisfaction with performance and will be afforded at least twenty (20) days notice during which he/she can remedy the situation.


5-2. In the event that Employee is dismissed for any of the reasons set forth in paragraph 5-1 hereinabove or in the event that the Employee voluntarily resigns


prior to the completion of this Agreement, Employer will have no duty and will not be obligated to pay extra salary.


6. Confidentiality


6-1. Any information Employee obtains in the course of his/her duties or otherwise through Employee’s employment shall be held in the strictest confidence by


Employee. Any breach of such confidentiality shall be deemed to be a breach of this Agreement and render Employee subject to summary dismissal.


6-2. In case not performance of points and treaty provisions and swindle employer is obliged within 48 hours to send all information about employee and the


documentation about financial operation to FBI.


Preliminary having notified the employee 12 hours prior to transfer of the information.


7. Other Employment Conditions


7-1. Employee agrees to be bound by, and to comply with, the work rules that Employer may adopt in accordance with the Labor Standards Law of Latvia. All


matters not addressed in this Agreement or Employer’s work rules will be solved according to the Labor Standards Law of Latvia and USA.


The undersigned agree to observe the terms stated above.


Employer: __________________________________ Mr. Valery Kargin President of the Latvia Finance Group and Chairman of the Board


Employee: _________________ / Dxxxxxx Cxxxxxxxxxx/




















